
 

 

Did you know that 70% of healthcare costs

American Heart Association, we lose $32 BILLION a year because of premature illness associated with 

cardiovascular diseases like high blood pressure, diabetes and obesity.

club memberships reported higher than usual worker morale, and an increase in time 

management skills and work focus. *

  

The Gym Riki Corporate Membership Program is our partnership with businesses to answer

comprehensive, cost-effective employee wellness program. Designed by top fitness professionals, our 

0% of healthcare costs in the United States are preventable? According to the 

American Heart Association, we lose $32 BILLION a year because of premature illness associated with 

cardiovascular diseases like high blood pressure, diabetes and obesity. 

What does this mean for your business?

healthcare costs, reduced absenteeism and greater 

productivity and morale of benefit to your company?

Does a return on your company investment 

include decreases in sick leave, hospital admissions, 

disability days and per capita workers com

costs sound like a top management value point?

86% of companies with more than 50 employees 

offering a wellness program, and 31% of employers 

offering disease management programs reported a 

positive return on investment.  25% of employers 

offering fitness coaching and discounts on health 

reported higher than usual worker morale, and an increase in time 

management skills and work focus. * 

Corporate Membership Program is our partnership with businesses to answer

effective employee wellness program. Designed by top fitness professionals, our 
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What does this mean for your business? Are lower 

healthcare costs, reduced absenteeism and greater 

of benefit to your company? 

investment that will 

include decreases in sick leave, hospital admissions, 

disability days and per capita workers compensation 

sound like a top management value point? Fact: 

86% of companies with more than 50 employees 

a wellness program, and 31% of employers 

offering disease management programs reported a 

25% of employers 

fitness coaching and discounts on health 

reported higher than usual worker morale, and an increase in time 

Corporate Membership Program is our partnership with businesses to answer the call for a 

effective employee wellness program. Designed by top fitness professionals, our  
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program can be customized to meet the needs of your company and your employees to maximize health 

benefits and cost savings. 

Obesity is your biggest enemy. 
Nearly 67% or all American adults are now officially classified as overweight or obese.  

 

For every $1 spent on health and wellness we see a $3-6 

cost savings in employee health related issues.* 

*Miliken Institute 

Example: Between 1990 and 2004, the number of obese 

adults in Massachusetts rose 80%. Blue Cross Blue 

Shield of Massachusetts found that with every 1 percent 

increase in body mass index, an individual's annual 

health care costs goes up $120. Source: Boston Globe, 

March 22, 2006 

In Colorado alone (1998-2000) the annual state level 

expenditures from obesity related diseases totaled $874 million. What are the statistics in your industry? 

What are the statistics at your company? 

Obese individuals are at increased risk for hypertension, osteoarthritis, type 2 diabetes, coronary heart 

disease, stroke> The direct costs associated with obesity unfortunately include the preventive, diagnostic 

and treatment of obesity. Indirect costs relate to morbidity (lost productivity, restricted activity, 

absenteeism, presenteeism and excessive sick days. Mortality costs are the value of future income lost 

by premature death. *Centers for Disease Control and Prevention, “Overweight and Obesity”, 

http://www.cdc.gov/nccdphp/dnpa/obesity/index.htm 

A few more startling statistics 
U.S. healthcare costs doubled from 1990 to 2001 and are projected to double by 2012 Source: 

Partnerships for Prevention (an organization of CEO's dedicated to health promotion advocacy, 

www.prevent.org) 

• Four of the ten most costly health conditions affecting employers are related to heart disease and 

stroke. Employees with heart disease and heart disease risk factors cost employers thousands of 

dollars more than healthy employees each year through higher insurance. Source: Goetzel, 

Journal of Occupational and Environmental Medicine 1998 

• "Of the $5000 per employee the average employer spent on health care in 2001, more than 95% 

was spent on diagnosis and treatment, with maybe 2-3% being invested in early detection 

(screenings) and no more than 1-2% in prevention. This reactive approach persists despite 

evidence that up to 50% of health care expenditures are life-style related and therefore potentially 

preventable." Source: David Anderson, PhD reporting in Wellness Councils of America's Absolute 

Advantage 2003 

• Each smoker costs an employer an additional $3,856 a year in health-care costs and lost 

productivity. Source: Billings Gazette December 10, 2005 
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• Nationwide, productivity losses from 1997-2001 attributable to smoking related issues cost 

corporations $92 billion.  Source: Centers for Disease Control, June 2005 

• On average, health care claim costs for IBM employees who exercise 1- 2 times a week are $350 

a year less than those who don't exercise at all. Source: Joyce Young, IBM's Well-Being Director 

in BenefitNews.com March, 2006 

Create the incentive to grow productivity 
A recent study of 200 people at 3 major corporations revealed that an employee's quality of life, mental 

performance, and time management was 15% better on days when they exercised. 

A wellness program that contains a component on self-care and proper use of the health insurance 

benefit leads to a more cost-conscious work force. 

Nearly 60% of all companies and 95% of large companies have programs designed to encourage 

individuals to take some responsibility for their health. 

A high quality fitness and wellness program is an employee recruitment and retention tool. As more 

employers add wellness programs and on-site fitness centers to their benefit package, it is important to 

stay current and competitive. 

The Gym Riki program 
Imagine a 20 minute athletic training that anyone can do. Imagine a strength and conditioning scenario 

that is targeted at core muscles, high level strength conditioning and martial arts skills.  

Gym Riki is a high tech gym in a Main Street setting. We cater to people of all ages –from kids to adults. 

We train from the core. We train cardio-vascular endurance, strength, stamina, power, speed, agility, 

flexibility, coordination, accuracy and balance. This is today’s conditioning culture.  

We are coaches and athletes. The programs in the gym are designed to make it possible to achieve a 

solid level of conditioning in a realistic amount of time. We believe in choices. The five programs in the 

gym offer training choices.  

CrossFit –Strength training embraced by the military, fire departments and the police. CrossFit is a 

program that is broad, general and inclusive. We believe that good fitness chases out bad and that 

functional muscle training supports the broader needs of every student. 

Brazilian Jiu-Jitsu –The thinking man’s martial art. “A martial art is only as good as it’s practical use 

in and out of the training academy”. Gracie Barra Brazilian Jiu-Jitsu is a sport and a martial art. We 

train for self discipline, for self-respect, for the sport. 

Muay Thai Kickboxing –Boxing training is at the top of all athletic training. There is no equal for 

speed, power, balance, agility or cardio vascular endurance. Also a sport we train for endurance and 

overall athletic skill.  

Commando Krav Maga –Self defense for men and women. A little published fact is that in Denver 

alone there were more than 17,000 personal assaults in 2008. This is from the police department. A 

hybrid martial art developed in the early 1900s by Imi Lichtenfeld in Israel, Commando Krav Maga is  
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a practical set of skills. In addition to the self defense training we apply a large component of 

conditioning utilizing body weight exercises designed to develop explosive power –core, legs, arms, 

back, shoulders> 

Parkour –Gymnastics, tumbling and running. Parkour is not a sport. It’s a culture. It is the art of 

movement. Training Parkour will assuredly spark a redefinition of how we move about on two legs 

and two hands> 

 

A successful wellness program is a cooperative effort 
Basic sponsorship program (a win-win for all) 

The gym will invest in your employees by offering a group discount all employees available and willing to 

join the gym. The corporation will in turn invest in their employees by a nominal yearly amount paid to 

Gym Riki to run the program for the employees. The gym will provide marketing materials to the 

corporation to assist in promoting the benefits of gym membership and will offer free introductory classes. 

Subsidy program (partial) 

For companies on a limited wellness budget this program opens the door. The gym will offer your 

employees a discounted membership for themselves and their families. The corporation will in turn invest 

by offering a percentage (usually up to 50%) of the membership cost returned directly to the employee or 

paid directly to the gym. This is a powerful benefit that will make your company culture unique. 

Subsidy program (full) 

For companies with more robust support for employee wellness this is a big statement. The corporation 

will offer full funding of the gym membership costs to the employee. Gym Riki will in turn offer a discount 

to each employee and family member on the yearly membership. 

We are fully prepared to do fitness testing and assessments of each new member, track progress and 

report back to the company as needed.  

We are also prepared to offer fitness “competitions”, charity fundraisers along with the greater CrossFit 

community, etc. And of course your employees will be urged to join our competition Brazilian Jiu-Jitsu and 

Muay Thai Kickboxing teams. This will give direction and goals to every participant and involve them in 

the greater athletic community that is the fabric of this gym. 

Please direct all inquiries to dan@gymriki.com. (303) 368-4900 


